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Description

This book will be the ultimate guide for integrating analytics into a company's HR business practices. It provides an
actionable framework to leverage predictive analytics at every stage of the hiring process and talent management.
The author focuses on integrating analytics across the entire cycle of talent workforce management and planning. The
book offers people analytics' case studies from a variety of industries and companies from small and medium sized
organizations to large multinational companies. Finally the book focuses on integrating analytics across the entire
cycle of talent workforce management and planning; while most books focus on one -- integrating them together and
covering the entire hiring cycle is still a relatively new idea.
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