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• Description

Future of Human Resource Management: Case Studies with Strategic Approach is a resourceful book that deals with
real-life scenario about HRM challenges in Indian organizations. Keeping in view the practical requirements of HR
professionals – both present and future – this book aims to infuse value, help in developing cognitive approach, and
reorient them with valuable real-time insights. This book would reskill the readers to deal with the future HRM
challenges. This book intends to serve as a compilation of strategic HR scenarios and a ready reckoner for future HR
practitioners, HR educators, and students.

• About the Author
Raman Preet

Mr. Raman Preet, the Chairman and Founder of PIBM Group of Institutions, is an engineer by education and a first-
generation entrepreneur by heart. Aligned with the vision of “Creating Smart Entrepreneurs and Brave Leaders”, he
has developed diverse business ventures
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