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Description

The author has meticulously updated every facet of this edition, ensuring that case studies, caselets and opening
vignettes remain not just current but forward-thinking, with a focus on fresh perspectives on emerging trends and their
practical applications. This edition explores the profound implications of modern challenges on the training and
development function within organizations. The book remains the ultimate resource, catering to students, instructors
and human resource professionals alike. With balanced discussions, real-world examples and an array of chapter-end
features, it offers a comprehensive grasp of training and development like never before.
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